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Upcoming 2020 - 2021 

Information sessions 

Collaborative workforce Grants 

Date:  22 & 26 October 

Scholarships Program 
Date:  30 November 

 
Join us to find out about these great 
opportunities to connect and grow the workforce 
through grants and scholarships. 

Responding to High Risk DFV Cases  

Dates:  Starting 5 November 
 
This workshop will provide an overview of 
non-lethal strangulation, sexual violence, 
separation and stalking within violent 
relationships.  Participants will gain 
understanding of how these tactics used by 
perpetrators operate within an  
overarching framework of coercive control. 
 

Supporting children & young people in 
the gendered violence context 
 
Date 28 October & 9 November 

 
This workshop explores the importance of 
keeping children and young people visible 
and respecting their rights and needs as 
responses are delivered that impact on  
their lives.   

SPARK: Intersectionality  
 
Date:  10 December 
 
We invite you to join us to explore 
intersectionality in the gendered violence 
context.  The session will provide an 
overview of intersectionality, share 
historical and theoretical underpinnings 
and the benefits of applying the principles 
of intersectionality to practice. 

Creative Approaches for Sexual Assault 
Work with Children & Young People 
 
Dates:  Starting 1 December 
 
This series will provide participants with 
an understanding of trauma-informed 
Expressive Therapy as it applies to the 
practice of trauma intervention using 
creative methods with children and young 
people. 
 

 

Difficult Conversations in the Workplace 

Date:  16 November 

Engaging in challenging conversations are an 
aspect of leadership that many find difficult.   
This leadership masterclass will build 
understanding, skills and confidence to 
approach these conversations in a timely and 
effective manner. 

 

Mindful Leadership 

Date:  26 November 

Mindful leadership is recognised as having 
the most significant and positive impact not 
only on workplace wellbeing, creativity + 
team culture, but also on productivity and 
the ‘bottom line’.  Join us for this one-day 
workshop to learn what this means for  
you in terms of your leadership practice. 

SPARK: Mothers & Children with Disability  

Date:  24 November 
This webinar will discuss research and good 
practice in relation to working with mothers 
and children with disability in the gendered 
violence context.  Join us to hear about and 
discuss specific risk factors of this population 
and the benefits of applying principles of 
positive practice to your work. 

 

 

• Supporting remote teams 

• Trauma informed practice and leadership 

• Community development approaches 

• Workforce planning  

• Collaboration 

• Leadership mentoring program 

• Understanding intersectionality  

• Inclusive practice 

• Transdisciplinary practice  

• Case notes and the law 

• Rape law reform 

• Foundations for working with women 

• Behaviour change programs 

• Information sharing guidelines 

• Professional practice supervision – men’s 

behaviour change workers 

• SPARK webinars – various topics 

 

 

To provide feedback on your professional development needs or scheduling preferences 

please email workforce@healingfoundation.org.au 

 

For more information, to register and to see a complete list of professional development priorities for 2020/21 visit 

https://workupqld.org.au/professional-development/ 

 
                                                Indicates Region 
 

CQ – Central Queensland   M – Moreton   NQ – Northern Queensland 

SE – South East  SW – South West           –  Online  

Conflict Intelligence 

Date:  4 November 

Join us to gain insight into your relationship with 
conflict – including your conflict identity and 
conflict approach. 
 
In this leaderships masterclass we will explore 
the Conflict Intelligence Model and how it can be 
used to recognise and confidently manage 
conflict. 

https://workupqld.org.au/professional-development/

